the correlation between new organizational practices and labor force characteristics. [12] They analysis that organization that implement innovation related to ICT, redeployment of work, and growth of new products or services, tend to use more experienced workers. lastly, the altering environment of work in the age of e-business, and emphasize considerable changes in the life of the organization, joined with a marked association towards a job market of flexible, fluid groups of highly-skilled, entrepreneurial employees. It may be that achievement in ICT usage are exacerbating the difference in employability between the technology-savvy "haves" and "have not's," also known as the "digital divide". [13] Recent studies point up the connections between ICT and social inequalities, their impact on wages, employment structure, and professional skills, vocational training, etc [14] - [18] .
II. RESEARCH METHODOLOGY
"Research Methodology should be chosen as a function of the research situation, while both qualitative and quantitative methods involve weaknesses and strengths". [19] . "It is important that suitable techniques should apply and get the reliable results".
III. SAMPLE
The data is collected from Pakistan telecommunication organizations in which overall 320 employees include. The questionnaire samples were distributed to 400 employees. The minimum sample size is 300. Almost 400 questionnaire samples were distributed. 320 filled questionnaire samples were getting back from employers. This survey conducted out within the January-April 2014.
IV. DEPENDENT VARIABLE AND INDEPENDENT VARIABLES
The questionnaire samples estimated four independent variables of ICT that effect performance measurement of HR. The performance measurement in term of affecting the HR is the dependent variables. And independent variables are 1. ICT usage on Planning of HR that contain 4 items, 2. ICT usage on Training and Development that contains 5 items, 3. ICT usage on hiring procedures that contains 4 items, and 4. ICT usage on evaluation and compensation that contains 5 items
The employers write their choice on 5 scale scheme in which 5 for strongly agree. 4 The Statistically Analysis shows independent variables (ICT usage in Planning, ICT usage in Training and Development, ICT usage in hiring procedures, ICT usage in evaluation and compensation affect) have a direct and positive impact on the dependent variable that performance measurement in terms of efficiency or effect of HR. and the ICT usage in evaluation and Compensation effects shows negative relationship. All hypotheses accepted at the significance value of 0.05. Hence we concluded ICT usage is positively significant to performance measurement in terms of efficiency or effect the HR in telecommunication industries in Pakistan.
